                               PREPARING FOR INTERVIEW COMPETENCIES
The idea of this exercise is for you as a candidate to look at the key competencies identified by the recruiting organisation (usually these will be listed in the person specification, or if not, you can make a calculated assessment) and to do some preparation around example scenarios that demonstrate these competencies to build a cogent answer at the interview. You can also use the template for more generic questions around areas such as strengths and weaknesses.

Usually, it is suggested that individuals build around 5-6 examples they can take into the interview, and practice beforehand. This invariably doesn’t come across as forced, but well planned and stops the inclination to waffle!

	COMPETENCY AREA


	EXAMPLE OF WHERE YOU HAVE DEMONSTRATED THE COMPETENCY

(E.g. project management, presentations, building teams, managing change etc.)


	WHAT YOUR PERSONAL CONTRIBUTION TO THIS WAS

( how you contributed personally to lead/contribute to this)
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	6.
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